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FOR IMMEDIATE RELEASE: 
AFFIRMATIVE ACTION AWARD$ PRESENTED 
CHARLESTON, IL.--Eastern Illinois University's journalism 
department and the dean's office of the College of Arts and 
Sciences were each presented with $500 awards at the third 
annual Affirmative Action Awards Banquet held recently. 
The journalism department for the third year in a row won 
the Affirmative Action award on behalf of minorities, while the 
dean's office of the College of Arts and Sciences received the 
award on behalf of women. 
"It is our plan that next year a third award will be 
presented on behalf of affirmative action efforts in the area of 
persons with disabilities," Louis Hencken, chairperson of the 
Council of University Administrators and the Affirmative Action 
Advisory Committee, said. 
-more-
ADD 1/1/1/1 AFFIRMATIVE ACTION AWARDS 
Illinois State Senator Miguel del Valle said during his 
keynote address, "Today, affirmative action is not working the 
way it should work. I think we have lost the meaning of one part 
of the term and that's the action part." 
Del Valle, the state's first Hispanic senator, said 
commitment, leadership and action after the word affirmative is 
needed. "We also need more resources for higher education for 
minority students." 
"I think we need a higher education summit in the State of 
Illinois where everyone comes together and we don't leave the 
table until we have come up with a comprehensive plan to 
increase retention of minority students," he said. 
D. Ray Wilson, a member of the Board of Governors of State 
Colleges and Universities, said during the banquet, "The BOG has 
reinforced its commitment to affirmative action with two new 
programs--the annual Affirmative Action Conference for those who 
have personnel responsibilities and the recently announced 
Affirmative Action Administrative Fellows Program." 
Journalism Department Chairman John David Reed said, 
"Recognizing that the deficiency of minority employees is a 
major problem facing the news industry, the department has 
established the recruitment and training of minority journalists 
as a major goal~" 
"We were flattered, of course, to have won the award for the 
third year in a row," Reed added, crediting journalism faculty 
and students for their hard work. 
-more-
ADD 2/2/2/2 AFF-"'MATIVE ACTION AWARDS 
The journalism department was honored for publishing "The 
Minority Newsletter," setting aside a significant portion of its 
financial aid for minority student recruitment and maintenance, 
maintaining an intensive job and internship placement program 
for minority students, actively recruiting minority faculty 
members and implementing a pilot program for minority student 
high school training and recruitment. 
The dean's office of the College of Arts and Sciences 
received the affirmative action award on behalf of women because 
of its insistence upon equal representation of men and women for 
finalists in filling faculty positions and hiring qualified 
women in departments where men outnumber women. 
Arts and Sciences Dean Jon Laible said, "I am delighted that 
the College of Arts and Sciences has been singled out for 
recognition of what has been done with regard to affirmative 
action, particularly with regard to the hiring of women. We 
regard this (affirmative action) as a project which is certainly 
not completed. I am extremely pleased with the cooperation from 
department chairs and others in the College." 
The dean's office has also expressed a willingness to 
oversee the Women's Studies Program as part of the College, 
supported a proposed Women's Studies minor and offered to 
accommodate a team-taught course in women's studies. 
A total of 11 organizations, groups and departments were 
nominated for the two awards which are funded by the EIU 
Foundation, according to EIU Affirmative Action Director Judith 
Anderson. Selection was made by the Affirmative Action Advisory 
Committee. 
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